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AGREEMENT
AGREEMENT made this 15th day of AUGUST 2012, between the BOARD OF 
EDUCATION, OF THE WYANDANCH UNION FREE SCHOOL DISTRICT (hereinafter 
“Board” or “District”), the SECURITY UNIT OF THE UNITED PUBLIC SERVICE 
EMPLOYEES UNION (hereinafter “Security Unit”); and the employees named in attached list 
of security personnel (attached hereto as Exhibit “A” and hereinafter referred to as the “Named 
Security Guards”).
WHEREAS, the District and the Security Unit previously entered into a Collective 
Bargaining Agreement (“CBA”) covering the period of July 1, 2004 through June 30, 2011; and
WHEREAS, during the 2011-2012 school year, the District sought a list from Suffolk 
County Civil Service of qualified security personnel and incorrectly indicated that persons 
fulfilling the requirements for the position would be scheduled to work a twelve month, eight 
hour day and receive an annual salary of $23,800; and
WHEREAS, the Named Security Guards were recently hired by the Board of Education 
from the list provided by Suffolk County Civil Service Commission, and were appointed to a ten 
month work year, with a six hour work day, excluding holidays, and with an initial pay rate of 
$11.47/hour, such pay being in conformity with the terms of the existing CBA between the 
District and Security Unit; and
WHEREAS, the Named Security Guards complained to Suffolk County Civil Service, 
the Security Unit and the District that they detrimentally relied upon the Suffolk County Civil 
Service salary listing for the position, in accepting their respective positions as entry level 
security personnel for the District;
NOW, THEREFORE, the parties mutually agree as follows:
1. The Named Security Guards shall be provided with an hourly pay rate and school year 
work schedule (September through June) that will provide them with prorated gross 
and/or gross earnings of not less than $23,800 per year retroactive to their date of hire 
and continuous through the 2012-2013 school year.
2. In order to effectuate the above, the named security guards:
• Shall receive the step 4 hourly rate of $17.63 contained in the CBA which 
expires on June 30, 2011. Such pay rate shall commence from their date of 
hire through June 30, 2013.
• Commencing with the date the instant agreement is fully executed through the 
last date of Student attendance for the 2011-2012 school year, the Named 
Security Guards shall be provided with a school year work schedule 
(September through June) that provides them with a 7.5 hour paid work day.
Security. 80-20-140715
• Commencing with the first date of Student attendance for the 2012-2013 
school year through the last date of Student attendance for the 2012-2013 
school year, the Named Security Guards shall be provided with a school year 
work schedule (September through June) that provides them with a 7.5 hour 
paid work day with a minimum of 180 school days, excluding paid holidays.
• On July 1, 2013 said Security Guards will advance to step 5 of the CBA that is 
in effect for that school year. As of July 1, 2013, and thereafter, the District 
shall have the authority to modify the number of hours and days the named 
security guards are scheduled to work and follow established payment 
schedules outlined in the CBA.
3. This Agreement is entered into in consideration of the unique circumstances referenced 
herein and shall not be construed as modifying any collective bargaining agreement or 
any practice as may exist as between the District and the Security Unit, and shall not be 
construed as precedent setting. This Agreement may not be used or referenced by any 
party in any grievance, arbitration, or claim of any kind, except as necessary to enforce its 
terms.
4. The guarantees outlined under the terms of this Agreement shall not prevent the Board of 
Education from abolishing security positions or terminating named security guards in 
accordance with the law.
5. The Association and the Named Security Guards shall not, under any circumstances, 
commence and/or file any grievance, demand for arbitration, arbitration, improper 
practice charge, complaint, or any other proceeding and/or cause of action, or litigation, 
of any kind and nature, in any forum or jurisdiction including with the New York State 
and/or Suffolk County Civil Service Commission based upon the facts underlying this 
Agreement, except as to enforce the terms and provisions of this Agreement.
6. The Association and the Named Security Guards their heirs, executors, administrators, 
successors or assigns hereby release, and discharge the District, its Board, Board 
Members, Administrators, officials, employees, agents and/or representatives, their heirs, 
executors, administrators, successors, or assigns, from any and all liability, legal claims, 
actions, causes of action, suits, damages, debts, sums of money, accounts, reckonings, 
bonds, bills, specialties, covenants, contracts, controversies, agreements, promises, 
variances, trespasses, judgments, extents, executions, claims, wages, compensation, 
benefits, rights, obligations, and responsibilities of any kind and nature, and demands in 
law, admiralty or equity regarding this agreement and its terms, conditions and 
provisions, and the underlying allegations and facts which are the basis for the complaint 
to the day of the date of this release. The Association and the Named Security Guards 
intend for this waiver and release to preclude them from initiating any lawsuits, litigation, 
administrative or other proceedings of any kind and nature in any forum against the 
Board, District, and/or other persons or entities covered by this waiver and release, for 
any claim or cause of action pertaining to the instant subject matter or the claims or 
causes of action referred to above and below.
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7. This Agreement and any amendments to this Agreement will not be in effect until agreed 
to in writing and signed by authorized representatives of both parties.
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this day of May,
2012.
BOARD OF EDUCATION OF THE 
WYANDANCH UNION FREE 
SCHOOL DISTRICT
WYANDANCH SECURITY UNIT 
OF THE UNITED PUBLIC 
SERVICE EMPLOYEES UNION
By: President, MichadfjV. Talbert 
EMPLOYE . {J,/7
}\LkL ^
By: Vincent Danseglio
EMPLOYEE
By: RegmaM Szabile
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EMPLOYEE
By: Paul Farrell
EMPLOYEE
Byr Lynelle Suhovsky
EE
By: Christopher Lavin
EMPLOYEE
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ByJ James Veneroni
EMPLOYEE EMPLOYEE
By: §enny Fachiano
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